57

SAINT VINCENT AND THE GRENADINES

Gobenment Gasette

Published by Authority
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GOVERNMENT NOTICES
No. 18 Trial and Sentencing, to ensure effective

MINISTRY OF LEGAL AFFAIRS
CROWN PROSECUTION SERVICE

JOB TITLE :

JOB DESCRIPTION

CROWN COUNSEL
1A%

CLASSIFICATION: 18

REPORTS TO : DIRECTOR OF
PUBLIC
PROSECUTIONS
SUPERVISES : N/A
A. RELATIONSHIP AND
RESPONSIBILITIES:
1. Provides effective prosecution of criminal

matters in the Magistrate's Court and
High Court on behalf of the Crown.

Works under the direction of and reports
to the Director of Public Prosecutions
and Deputy Director of Public
Prosecutions.

. Required to respond whenever necessary

to the Deputy Director of Public
Prosecutions on matters related to work
in progress.

B. DUTIES AND TASKS:
B1. Primary Duties

1.

Prosecutes and disposes of criminal
matters on behalf of the Crown in the
Magistrate's Court and the High Court
through the processes of Sufficiency
Hearing, Case Management, Arraignment

disposal of cases.

Provides guidance and mentorship to
Junior Crown Counsels and Police
Prosecutors to ensure a highly skilled
workforce is maintained.

Prepares submissions on Appeal cases
as assigned by the Director of Public
Prosecutions for appearances in the Court
of Appeal to ensure appropriate
decisions are upheld.

Examines depositions and case files
received from police officers for
Sufficiency Hearings and prepares
indictments for the effective disposal of
cases.

Examines investigation files from Customs
and other government agencies as
assigned by Director of Public
Prosecutions and renders legal advice to
ensure effective prosecution of matters
of a criminal nature.

B2.SECONDARY DUTIES

1.

Reviews Police investigation files for
indictable cases including sexual offences,
grievous harm, manslaughter, murder,
robbery, stealing, fraud and other related
offences to provide legal advice in relation
to matters being investigated and
prosecuted by police.

Prepares and drafts indictments in respect
of indictable cases filed in the High Court
for approval by the Director of Public
Prosecutions in preparation for Court
hearing.
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10.

I1.

. Provides briefing for witnesses in cases

being prosecuted at the Magistrate's
Court and High Court through individual
interviews in preparation for Court hearing
to ensure effective prosecution.

Monitors the progress of cases by
ensuring all assignments in relation to
cases are completed, and reports on the
outcome of cases conducted to ensure
updated case information is maintained.

. Ensures all cases for relevant assigned

Courts are effectively coordinated to
ensure the smoth operations of the Court.

Conducts training for the police and other
law enforcement agencies in the areas of
criminal law and procedure, Court
procedures and Laws of Evidence to
ensure police are kept abreast on relevant
changes and to maintain a highly skilled
cadre of police prosecutors.

. Participates in case conferences for

discussion of issues arising out of cases
to ensure readiness for trial.

Liaises with Police with regard to
completion of case files to be heard to
ensure effective disposal of cases.

Engages in research into criminal cases
to be adjudicated in the Magistrate's
Court, High Court and Court of Appeal
to ensure all pertinent information is
available for effective disposal of cases.

Attends workshops, seminars and
conferences organized by the Office of
the Director of Public Prosecutions,
Court of Appeal, Government Ministries,
and other local, regional and international
agencies to ensure the development of
required competencies and skills.

Performs any other work-related duties
as may be assigned by the Director of
Public Prosecutions from time to time.

C. CONDITIONS

1.

Congenial office accommodation is
provided.

Institutional support will be provided
through appropriate Civil Service
Regulations, Statutory Instruments,
Collective Agreements and Departmental
Guidelines.

Opportunities exist for personal
development and career advancement
through general and specialized in-service
and external training.

4.

10.

I1.
12.

Required to maintain confidentiality and
integrity.

Required to maintain a motor vehicle for
the effective performance of duties.

Functions in a scheduled travelling post
and will receive basic travel allowance in
accordance with approval rates.

Performance will be evaluated twice
yearly in keeping with the Public Service
Regulations.

Salary is in accordance with the terms and
conditions stipulated by the Government
of Saint Lucia in the Estimates of
Expenditure.

A legal Officer's allowance and telephone
allowance will be provided in accordance
with contractual agreement and approved
rates.

Vacation Leave will be provided in
accordance with Public Service Rules and
Regulations.

Appointment is contractual.

The post is non-pensionable and as such
will be required to contribute to the
National Insurance Corporation.

D. KNOWLEDGE, SKILLS AND

ABILITIES

1. Advanced knowledge of and ability to
interpret the Laws of Saint Lucia.

2. Working knowledge of the Civil Service
Rules and Regulations, Standard
Operating Procedures, Staff Orders,
Collective Agreements and Departmental
Gudelines.

3. Working knowledge of computers and
computer applications.

4. Decisiveness, soundness of judgement
and clarity of presentation.

5. Ability to draft indictments and prepare
legal submissions.

6. Advanced advocacy skills.

7. Effective communication and
interpersonal skills.

E. QUALIFICATIONS AND
EXPERIENCE

1.

Master of Laws Degree plus a Certificate
in Legal Education or equivalent plus four
(4) years' experience in legal practice in
particular in criminal law.
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OR

2. Bachelor of Laws Degree plus Certificate
in legal Education or equivalent plus six
(6) years' experience in legal practice in
particular in criminal law.

F. EVALUATION METHOD

Work performance will be evaluated on
the basis of:

1. Demonstrated knowledge and technical
expertise relevant to the job.

2. Accuracy, thoroughness, and timeliness
of work produced.

3. Quality and quantity of work produced.

4. Demonstrated responsiblity, authority
and ability to take action with regard to
assigned duties.

5. Effectiveness in relating to internal and
external customers.

6. Self-reliance, creativity and ingenuity in
effectively fulfilling the duties of the post.

7. Judgement and decision-making as it
pertains to area of responsibility.

8. Demonstrated positive interaction and
effective communication with work
colleagues.

9. Proven time management skills and
punctuality at work.

Applications, along with two references and
certified copies of documents pertaining to
qualifications, should be addressed to:

The Secretary

Judicial and Legal Services Commissions
2nd Floor, Heraldine Rock Building

The Waterfront

Castries-'

Saint Lucia, W.1.

to reach her no later than 29th February 2016.

NB: Appications may also be submitted via
email jlsc@eccourts.org. Unsuitable candidates
will not be acknowledged. Candidates meeting
the minimum qualifications and experience may
not be considered for an interview. Only the
candidates with the best qualifications and
experience will be shortlisted for interview.

Oth February, 2016.

No. 19

MINISTRY OF LEGAL AFFAIRS
CROWN PROSECUTION SERVICE

JOB DESCRIPTION

JOB TITLE : DEPUTY
DIRECTOR OF
PUBLIC
PROSECUTIONS

CLASSIFICATION: 19

REPORTS TO : DIRECTOR OF
PUBLIC
PROSECUTIONS

SUPERVISES : LEGAL AND
ADMINISTRATIVE
STAFF

A. RELATIONSHIP AND

RESPONSIBILITIES:

1. Provides general supervisory support at
the Crown Prosecution Service in relation
to legal and administrative staff as
stipulated

2. Works under the direction of and reports
to the Director of Public Prosecutions.

B. DUTIES AND TASKS:
B1. Primary Duties

1. Assists in the supervision of the legal and
administrative staff of the Crown
Prosecution Service through effective
monitoring, coaching and development to
ensure the efficient operations of the
Department.

2. Manages the case load within all judicial
districts of the Crown Prosecution office
through appropriate distribution of cases
to Crown Counsels to facilitate
acceptable performance levels in the
prosecution of cases.

3. Coordinates and supervises cases in
accordance with the cases file
management protocol within the
Department to ensure effective case
management and disposal of cases.

4. Prosecutes and disposes of all criminal
matters on behalf of the Crown through
the processes of Sufficiency Hearing,
Case Management, Arraignment, Trial
and Sentencing, to ensure effective
disposal of cases.
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12.

13.

14.

Represents the Crown in Criminal
Appeals at the Eastern Caribbean
Supreme Court to ensure appropriate
decisions are upheld in matters of the
Crown.

Reviews Police investigation files for all
criminal matters and provides advice and
guidance to ensure effective prosecution
and disposal of cases.

Provides direction, guidance and advice
to Crown Counsels and Police
Prosecutors in the handling of criminal
matters to ensure an efficient workforce
1S maintained.

Provides legal opinions and advice to
other Government agencies on criminal
matters to ensure Government criminal
matters are dealt with in an effective
manner.

Conducts training for the police and other
law enforcement agencies in the areas of
criminal law and procedure, Court
procedures and Laws of Evidence to
ensure all relevant agencies are kept
abreast of changes and to develop
requisite skills in the prosecution of
matters.

Participates in case managment
conferences for discussion of issues
arising out of cases to ensure readiness
for trial.

Attends seminars and conferences
organized by local, regional and
international agencies to ensure the
development of required competencies
and skills and keep abreast of relevant
changes in the legal environment.

Assists in the preparation of annual work
programmes and budget submissions
for the annual Estimates of Revenue
and Expenditure in accordance with
Government's Budget Cycle.

Reports to the Director of Public
Prosecutions in relation to the duties
above.

Performs any other work-related duties
as may be assignes by the Director of
Public Prosecutions from time to time.

C. CONDITIONS

1.

Congenial office accommodation is
provided.

Institutional support is provided through
appropriate Civil Service Regulations,
Statutory Instruments, Collective
Agreements and Departmental

10.

I1.
12.

Guidelines.

Opportunities exist for personal
development and career advancement
through general and specialized in-service
and external training,

Required to maintain a high level
confidentiality and integrity.

Required to maintain a motor vehicle for
the effective performance of duties.

Functions in a scheduled travelling post
and will receive basic travel allowance in
accordance with approval rates.

Performance will be evaluated twice
yearly in keeping with the Public Service
Regulations.

Salary is in accordance with the terms and
conditions stipulated by the Government
of Saint Lucia in the Estimates of
Expenditure.

A legal Officer's allowance, Entertainment
Allowance and Telephone Allowance will
be provided in accordance with
contractual agreement and approved
rates.

Vacation Leave will be provided in
accordance with Public Service Rules
Regulations.

Appointment is contractual.

The post is non-pensionable and as such
will be required to contribute to the
National Insurance Corporation.

D. KNOWLEDGE, SKILLS AND
ABILITIES

1.

Advanced knowledge of and ability to
interpret the Laws of Saint Lucia.

Advanced knowledge of the Civil Service
Rules and Regulations, Standard
Operating Procedures, Staff Orders,
Finance (Administration) Act, Financial
Regulations, Procurement and Stores
Regulations, Collective Agreements and
Departmental Gudelines.

Decisiveness, soundness of judgement
and clarity of presentation.

Ability to draft indictments and prepare
legal submissions.

Advanced advocacy skills.

Advanced communication and
interpersonal skills.

Advanced computer skills.
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E. QUALIFICATIONS AND
EXPERIENCE

1. Master of Laws Degree plus a Certificate
in Legal Education or equivalent plus six
(6) years' experience in legal practice in
particular in criminal law.

OR

2. Bachelor of Laws Degree plus Certificate
in legal Education or equivalent plus eight
(8) years' experience in legal practice in
particular in criminal law.

F. EVALUATION METHOD

Work performance will be evaluated on
the basis of:

1. Demonstrated knowledge and technical
expertise relevant to the job.

2. Accuracy, thoroughness, and timeliness
of work produced.

3. Quality and quantity of work produced.

4. Demonstrated responsiblity, authority
and ability to take action with regard to
assigned duties.

5. Effectiveness in relating to internal and
external customers.

6. Self-reliance, creativity and ingenuity in
effectively fulfilling the duties of the post.

7. Judgement and decision-making as it
pertains to area of responsibility.

8. Demonstrated positive interaction and
effective communication with work
colleagues.

9. Proven time management skills and
punctuality at work.

Applications, along with two references and
certified copies of documents pertaining to
qualifications, should be addressed to:

The Secretary

Judicial and Legal Services Commissions
2nd Floor, Heraldine Rock Building

The Waterfront

Castries-'

Saint Lucia, W.1.

to reach her no later than 29th February 2016.

NB: Appications may also be submitted via
email to jlsc@eccourts.org. Unsuitable
candidates will not be acknowledged. Candidates
meeting the minimum qualifications and experience

may not be considered for an interview. Only the
candidates with the best qualifications and
experience will be shortlisted for interview.

Oth February, 2016.

No. 20

MINISTRY OF LEGAL AFFAIRS
CROWN PROSECUTION SERVICE

JOB DESCRIPTION

JOB TITLE : DIRECTOR OF
PUBLIC

PROSECUTIONS
CLASSIFICATION: 20

REPORTS TO : MINISTER WITH
RESPONSIBILITY
FORLEGAL
AFFAIRS

DEPUTY
DIRECTOR OF
PUBLIC
PROSECUTIONS,
LEGAL AND
ADMINISTRATIVE
STAFF

A. RELATIONSHIP AND
RESPONSIBILITIES:

SUPERVISES :

1. Provides overall leadership and direction
of the Crown Prosecution Service.

2. Works under the direction of and reports
to the Minister with responsibility for legal
affairs on administrative matters.

3. Required to respond whenever necessary
to the Permanent Secretary, Ministry of
Legal Affairs, on administrative matters.

B. DUTIES AND TASKS:
B1. Primary Duties

1. Provides overall leadership of the Crown
Prosecution Service through effective
planning, administration, development
and coordination of the work programme
to ensure the efficient operations of the
Department.

2. Supervises Crown Counsels and ensure
the efficiency of the Crown Prosecution
Service and ensure the effective
prosecution and disposal of cases.

3. Monitor, coach and development of all
staff.
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12.

13.

Manages the case load within all judicial
districts falling under Crown Prosecution
Office through appropriate distribution of
cases to Crown Counsels and facilitate
acceptable performance levels in the
prosecution of cases.

Conducts performance evaluations of all
legal and administrative staff under his or
her direction to ensure optimal staff
performance and development, using the
benchmarks outlined by the Ministry.

Prosecutes and disposes of all criminal
matters on behalf of the Crown through
the processes of Sufficiency Hearing,
Case Management, Arraignment, Trial
and Sentencing, and ensure the effective
disposal of cases.

. Represents the Crown in Criminal

Appeals at the Eastern Caribbean
Supreme Court and the Privy Council to
ensure appropriate decisions are upheld
in matters of the Crown.

Reviews Police investigation files for all
criminal matters and provides advice and
guidance to ensure effective prosecution
and disposal of cases.

. Provides direction, guidance and advice

to Crown Counsels and Police
Prosecutors in the handling of criminal
matters to ensure and efficient workforce
1S maintained.

Ensures the provison of relevant training
programmes for Prosecutors and Crown
Counsels to develop requisite skills and
maintain a high performance level of the
Department.

Facilitates case conferences with Crown
Counsels for discussion of issues arising
out of cases to ensure readiness of
Crown Counsel for trial.

Ensures appropriate research is
conducted into criminal cases to be
adjudicated in the Magistrate's Court,
High Court and Court of Appeal and
Privy Council to ensure all pertinent
information is available for effective
disposal of cases.

Attends seminars and conferences
organized by local, regional and
international agencies to ensure the
development of required competencies
and skills and keep abreast of relevant
changes in the legal environment.

14.

Prepares annual and supplementary work
programmes and budget submissions for
the annual Estimates of Revenue and
Expenditure in accordance with
Government's Budget Cycle.

C.CONDITIONS

1.

10.

I1.

Congenial office accommodation is
provided.

Institutional support is provided through
appropriate Civil Service Regulations,
Statutory Instruments, Collective
Agreements and Departmental
Guidelines.

Opportunities exist for personal
development and career advancement
through general and specialized in-service
and external training,

Required to maintain a high level of
confidentiality and integrity.

Required to maintain a motor vehicle for
the effective performance of duties.

Functions in a scheduled travelling post
and will receive basic travel allowance in
accordance with approval rates.

Performance will be evaluated twice
yearly in keeping with the Public Service
Regulations.

Salary is in accordance with the terms and
conditions stipulated by the Government
of Saint Lucia in the Estimates of
Expenditure.

A legal Officer's allowance, Entertainment
Allowance and Telephone Allowance will
be provided in accordance with
contractual agreement and approved
rates.

Vacation Leave will be provided in
accordance with Public Service Rules
Regulations.

The post is non-pensionable and as such
will be required to contribute to the
National Insurance Corporation.

D. KNOWLEDGE, SKILLS AND
ABILITIES

1.

2.

Advanced knowledge of and ability to
interpret the Laws of Saint Lucia.

Advanced knowledge of the Civil Service
Rules and Regulations, Standard
Operating Procedures, Staff Orders,
Finance (Administration) Act, Financial
Regulations, Procurement and Stores
Regulations, Collective Agreements and
Departmental Gudelines.
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3. Ability to develop and manage an annual
work programme.

4. Ability to meet deadlines.

5. Abilityto exercise leadership and effective
working relationships.

6. Decisiveness, soundness of judgement
and clarity of presentation.

7. Ability to draft indictments and prepare
legal submissions.

8. Advanced advocacy skills.

9. Advanced communication and
interpersonal skills.

10. Advanced computer skills.

E. QUALIFICATIONS AND
EXPERIENCE

1. Master of Laws Degree plus a Certificate
in Legal Education or equivalent plus eight
(8) years' experience in legal practice in
particular in criminal law.

OR

2. Bachelor of Laws Degree plus Certificate
in legal Education or equivalent plus ten
(10) years' experience in legal practice in
particular in criminal law.

F. EVALUATION METHOD

Work performance will be evaluated on
the basis of:

1. Demonstrated knowledge and technical
expertise relevant to the job.

2. Accuracy, thoroughness, and timeless of
work produced.

3. Quality and quantity of work produced.

4. Demonstrated responsiblity, authority
and ability to take action with regard to
assigned duties.

5. Effectiveness in relating to internal and
external customers.

6. Self-reliance, creativity and ingenuity in
effectively fulfilling the duties of the post.

7. Judgement and decision-making as it
pertains to area of responsibility.

8. Demonstrated positive interaction and
effective communication with work
colleagues.

9. Proven time management skills and
punctuality at work.

Applications, along with two references and
certified copies of documents pertaining to
qualifications, should be addressed to:

The Secretary

Judicial and Legal Services Commissions
2nd Floor, Heraldine Rock Building

The Waterfront

Castries-'

Saint Lucia, W.I.

to reach her no later than 29th February 2016.

NB: Appications may also be submitted via
email jlsc@eccourts.org. Unsuitable candidates
will not be acknowledged. Candidates meeting
the minimum qualifications and experience may
not be considered for an interview. Only the
candidates with the best qualifications and
experience will be shortlisted for interview.

9th February, 2016.

No. 14
NOTICE

ORGANISATION OF AMERICAN
STATES (OAS) SCHOLARSHIP
2017/2018

Applications are invited from suitably qualified
persons for scholarships offered by the
Organisation of American States (OAS) for
undergraduate and postgraduate studies for the
2017/2018 academic year. Applicants must be
citizens or permanent residents of an OAS
Menber State.

UNDERGRADUATE SCHOLAR-
SHIPS are offered as a self-placed scholarship
for the last two (2) years of study leading to an
undergraduate degree. Applicants must be:

» enrolled in the programme of study and
be eligible to graduate within two (2) years
of study from the date of scholarship;

* accepted into the university where he/she
plans to study for the last two (2) years
of undergraduate degree;

* in good physical and mental health to
complete program.
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Applicants already enrolled in a programme
must submit current transcript and copies of
CXC/GCE O'Level and A'Level Exam
Certificate.

Applicants for POSTGRADUATE
STUDIES must:

* have obtained a university degree at the
time of submitting their applications;

* bein good physical and mental health;
« submit copy of degree certificate.

Applicants who intend to pursue studies
outside the Caribbean should sit the GRE or
GMAT Exams.

For further information regarding application,
please visit www.oas.org/scholarships.

Application Forms, available at the Service
Commissions Department, accompanied by
supporting documentation, must reach the Chief
Personnel Officer by February 20th, 2016.

2nd February, 2016.
BY COMMAND

KATTIAN BARNWELL
Secretary to Cabinet
Prime Minister’s Office

Prime Minister’s Office
St. Vincent and the Grenadines.

16th February, 2016.

DEPARTMENTAL AND OTHER
NOTICES

NOTICE

PHYSICAL PLANNING AND
DEVELOPMENT BOARD TOWN AND
COUNTRY PLANNING
ACT 1992

PUBLIC NOTICE

Notice is hereby given that an application
has been made to the Physical Planning
and Development Board by SVG UNION OF
TEACHERS CO-OP CREDIT UNION
LTD.

To Carry out a Sub-Division on lands situated
at Cedars.

A copy of the application and of the
plans and other documents submitted with it may
the
Physical Planning Unit, Ministry of Housing,

be inspected at the offices of

Informal Human Settlements, Lands and
Surveys, Physical Planning, Sharp Street,
during the hours of 8 a.m. -12 noon and
Ip.m.- 4:15 p.m. Monday - Friday for a period

of fourteen (14) days following the date of issue
of the notice.

Any person wishing to make representation
to the Board in connection with this
application should do so in writing to the
Secretary of the Board and within the above-
mentioned period.

G. STOWE
for Secretary
Physical Planning & Development
Board.

PHYSICAL PLANNING AND
DEVELOPMENT BOARD TOWN AND
COUNTRY PLANNING
ACT 1992

PUBLIC NOTICE

Notice is hereby given that an application
has been made to the Physical Planning
and Development Board by SEAN JAMES.

To Carry out a New Commercial
Development (Office Spaces) at Paul's Avenue.

A copy of the application and of the
plans and other documents submitted with it may
be inspected at the offices of the
Physical Planning Unit, Ministry of Housing,
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Informal Human Settlements, Lands and
Surveys, Physical Planning, Sharp Street,
during the hours of 8 a.m. -12 noon and
Ip.m.- 4:15 p.m. Monday - Friday for a period
of fourteen (14) days following the date of issue

of the notice.

Any person wishing to make representation
to the Board in connection with this
application should do so in writing to the
Secretary of the Board and within the above-

mentioned period.

G STOWE
for Secretary
Physical Planning & Development
Board.

PHYSICAL PLANNING AND
DEVELOPMENT BOARD TOWN AND
COUNTRY PLANNING
ACT 1992

PUBLIC NOTICE

Notice is hereby given that an application
has been made to the Physical Planning
and Development Board by ALEINA SMALL.

To Carry out a New Commercial/Residential
Development (Retail Shop & Salon) at Questelles.

A copy of the application and of the
plans and other documents submitted with it may
be inspected at the offices of the
Physical Planning Unit, Ministry of Housing,
Informal Human Settlements, Lands and
Surveys, Physical Planning, Sharp Street,
during the hours of 8 a.m. -12 noon and
Ip.m.- 4:15 p.m. Monday - Friday for a period
of fourteen (14) days following the date of issue

of the notice.

Any person wishing to make representation
to the Board in connection with this
application should do so in writing to the
Secretary of the Board and within the above-

mentioned period.

G. STOWE
for Secretary
Physical Planning & Development
Board.

PHYSICAL PLANNING AND
DEVELOPMENT BOARD TOWN AND
COUNTRY PLANNING
ACT 1992

PUBLIC NOTICE

Notice is hereby given that an application
has been made to the Physical Planning
and Development Board by AMENIEL
STAPLETON.

To Carry out a New Residential/Commercial
Development (Bakery) at Rose Hall.

A copy of the application and of the
plans and other documents submitted with it may
be inspected at the offices of the
Physical Planning Unit, Ministry of Housing,
Informal Human Settlements, Lands and
Surveys, Physical Planning, Sharp Street,
during the hours of 8 a.m. -12 noon and
Ip.m.- 4:15 p.m. Monday - Friday for a period
of fourteen (14) days following the date of issue
of the notice.

Any person wishing to make representation
to the Board in connection with this
application should do so in writing to the
Secretary of the Board and within the above-
mentioned period.

G. STOWE
for Secretary
Physical Planning & Development
Board.
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NOTICE

The St. Vincent and the Grenadines Financial Services Authority hereby gives notice that the
following International Business Companies have been struck from the Register pursuant to Section
172 (3) of the International Business Companies (Amendment and Consolidation) Act, Chapter
149 of the Revised Laws of Saint Vincent and the Grenadines, 2009:

1. Inter Container Line Limited 544 IBC 1997

2. Sierra Limited 2049 IBC 1998

3. Emmet Investment Ltd. 5559 IBC 2000

4. Ventures Enterprise Inc. 5892 IBC 2000

5. TBW Limited 7551  IBC 2000

6. Global Trade Group Ltd. 10234 IBC 2003

7. Tabago Limited 10528 IBC 2003

8. Melrose Place Limited 11394 IBC 2004

9. New Jet Trading Limited 12838 IBC 2005
10. Aotearoa Limited 13203 IBC 2006
11. Legend Maritime Inc. 13405 IBC 2006
12. Casamia Limited 13813 IBC 2006
13. Teletec Trading Ltd. 14073  IBC 2006
14. Advanced Development Limited 14449 IBC 2006
15. BIC Limited Liability Company 15974 IBC 2007
16. Istros Limited 17222 IBC 2008
17. Lenzia Limited 16099 IBC 2008
18. Sunlight Investments Ltd. 17913  IBC 2009
19. Zurich Fine Art Ltd. 18260 IBC 2009
20. Kamau Group Inc. 19032 IBC 2010
21. Jadeit Corporation 19091 IBC 2010
22. Brianna Corporation S. A. 19169 IBC 2011
23. Feloni Corporation S. A. 19172 IBC 2011
24. Liwanu Inc. 19289 IBC 2011
25. 4Ward Media Ltd. 19951 IBC 2011
26. Knight Real Estate Limited 20348 IBC 2012
27. Starfish Co. Ltd. 21156  IBC 2013
28. Cedars TV Inc. 21742  IBC 2013
29. Home Design Services Ltd. 22417 IBC 2014
30. Roma Business Corp. 22429 IBC 2014

SHARDA BOLLERS
Registrar, International Business Companies.
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NOTICE

The Saint Vincent and the Grenadines Financial Services Authority hereby gives notice that
the following International Business Companies are liable to be struck from the Register for being in
breach of Section 68 (1) of the International Business Companies (Amendment and Consolidation)
Act, Chapter 149 of the Revised Laws of Saint Vincent and the Grenadines, 2009:

Notice is hereby given to effect a change of Registered Agent to a person who holds a valid

License in Saint Vincent and the Grenadines within sixty (60) days of this notice.

Registration No. Name of Company Registered Agent

5194 IBC 1999 Fices Ltd. St. Vincent Trust Service Limited
17554 IBC 2009 Vimen Management Inc. St. Vincent Trust Service Limited
20072 1IBC 2012 Blue Rock International Ltd. St. Vincent Trust Service Limited
20474 1IBC 2012 Regentus Administartion Limited ~ Fiduciary Service Corporation
21667 1BC 2013 WSM International Broker Ltd.  International Business Services Ltd.

SHARDA BOLLERS
Registrar, International Business Companies.

THE INTERNATIONAL BUSINESS COMPANIES

(AMENDMENT AND CONSOLIDATION) ACT CHAPTER 149 OF THE
REVISED LAWS OF SAINT VINCENT AND THE GRENADINES, 2009

SCARABAEUS WORLD EQUITY FUND LIMITED (No.: 21243 IBC 2013)
(NOTICE OF COMPANY DISSOLUTION)

(Second Publication)

Pursuant to Section 167(8) of the International Business Companies (Amendment and
Consolidation) Act Chapter 149 of the Revised Laws of Saint Vincent and the Grendines, 2009,
Notice is hereby given that the aforementioned Company has been dissolved and struck offthe

register.

LAMBERTO SILVESTRI
Liquidator.
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THE INTERNATIONAL BUSINESS COMPANIES

(AMENDMENT AND CONSOLIDATION) ACT CHAPTER 149 OF THE
REVISED LAWS OF SAINT VINCENT AND THE GRENADINES, 2009

BTG ALGOTREND FUND LIMITED (No.: 21829 IBC 2013)
(NOTICE OF COMPANY DISSOLUTION)

(Second Publication)

Pursuant to Section 167(8) of the International Business Companies (Amendment and
Consolidation) Act Chapter 149 of the Revised Laws of Saint Vincent and the Grenadines, 2009,
Notice is hereby given that the aforementioned Company has been dissolved and struck offthe

register.

LAMBERTO SILVESTRI
Liquidator.

THE INTERNATIONAL BUSINESS COMPANIES

(AMENDMENT AND CONSOLIDATION) ACT CHAPTER 149 OF THE
REVISED LAWS OF SAINT VINCENT AND THE GRENADINES, 2009

AXIOM ASSET MANAGEMENT LIMITED (No.: 13851 IBC 2006)
(NOTICE OF COMPANY DISSOLUTION)

(Second Publication)

Pursuant to Section 167(8) of the International Business Companies (Amendment and
Consolidation) Act Chapter 149 of the Revised Laws of Saint Vincent and the Grenadines, 2009,
Notice is hereby given that the aforementioned Company has been dissolved and struck off the

register.

PETER KAISER
Liquidator.
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THE INTERNATIONAL BUSINESS COMPANIES

(AMENDMENT AND CONSOLIDATION) ACT CHAPTER 149 OF THE
REVISED LAWS OF SAINT VINCENT AND THE GRENADINES, 2009

CYPRESS COMMODITIES LTD. (No.: 15432 IBC 2007)
(IN VOLUNTARY LIQUIDATION)

(First Publication)

Pursuant to Section 167(4) of the Act, Notice is hereby given that the aforementioned Company
has passed the relevant resolutions as required by the Act and:

1. Isnow involuntary liquidation prior to being wound up and dissolved;

2. Commenced its dissolution on the 22nd January, 2016;

3. Has dulyappointed Mrs. Carmen Buergi Reimann of Nassau, Bahamas, as liquidator.

CARMEN BUERGI REIMANN
Liquidator.
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